
Mission ...
Western Wisconsin WDB is a collaborative, interactive and 
coordinated network of training resources and support services that 
is providing and retaining a well-skilled labor force for employers in 
western Wisconsin.

Vision ...
To provide a comprehensive and integrated and customer-driven and 
results-oriented system for workforce development that responds 
to the needs of the employers, job seekers, incumbent workers and 
youth.
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WDB Strategy Committee Agenda
Meeting Agenda
Monday, May 15, 2023
2:00 to 3:30 p.m.

Agenda Item         Action Page(s)            

I. CONSENT ITEMS
 A.  Call to Order
 B.  Announcements and Introductions

II. ORDER OF BUSINESS
 A. PY23 Goals and Strategy          - 

III. CONCLUSION
 A.  Old Business
 B.  New Business

IV. ADJOURN


